
 

 

RESOLUTION  

OF THE COUNCIL 

OF VILNIUS UNIVERSITY 

 

ON THE APPROVAL OF THE LIST OF MANAGERIAL POSITIONS, PERSONS 

ELECTED OR APPOINTED TO WHICH ARE ELIGIBLE TO THE GUARANTEE 

SPECIFIED IN ARTICLE 22(2) OF THE STATUTE OF VILNIUS UNIVERSITY 

No. T-2018-6-1 of 25 April 2018 Vilnius 

In accordance with Article 38(1)(26) of the Statute of Vilnius University, taking into account 

Proposal from the Rector of Vilnius University No. RTK-28 of 18 April 2018 “On the Approval of the 

List of Managerial Positions, Persons Elected or Appointed to Which Are Eligible to the Guarantee 

Specified in Article 22(2) of the Statute of Vilnius University” and having assessed the opinion of the 

Senate of Vilnius University (Resolution of the Senate of Vilnius University No. S-2018-4-6 of 17 

April 2018 “On the Approval of the Draft Resolution of the Council of Vilnius University “On the 

Approval of the List of Managerial Positions, Persons Elected or Appointed to Which Are Eligible to 

the Guarantee Specified in Article 22(2) of the Statute of Vilnius University””), and with the aim to 

more clearly regulate the application of the guarantee specified in Article 22(2) of the Statute of Vilnius 

University, the Council of Vilnius University 

 

hereby  d e c i d e s: 

 

l. To approve the list of managerial positions, persons elected or appointed to which are 

eligible to the guarantee specified in Article 22(2) of the Statute: 

1.1. rector; 

1.2. pro-rectors; 

1.3. chancellor; 

1.4. deputy chancellor; 

1.5. heads of core academic units; 

1.6. deputy heads of core academic units; 

1. 7. heads of branch academic units of core academic units; 

1.8. deputy heads of branch academic units of core academic units; 

1.9. heads of Vilnius University branch offices; 

1.10. deputy heads of Vilnius University branch offices. 

2. To explain, that in case where the powers of a person who, before their election or 

appointment to a managerial position at Vilnius University (hereinafter the ‘University’) or its internal 

organisational structure, was a member of the University teaching staff or research staff  (in either 

science or arts), are terminated either on the mutual consent of the parties, upon the expiry of the term 

of office, on the application of the employee, due to circumstances beyond the employee’s control, or 

on the initiative of the employer in absence of the fault of the employee, that person shall be entitled to 

resume their previous position of a member of the teaching staff or research staff (in either science or 

arts) that they occupied before being elected or appointed to a managerial position or to assume an 



 

equivalent position as well as to the portion of the standard working hours worked in the position of a 

member of the teaching staff or research staff (in either science or arts) prior to election or appointment 

to a managerial position, within the same core academic unit of the University. 

3. To repeal Resolution of the Council of Vilnius University No. T-2015-8-1 of 25 June 2015 
“On the Approval of the List of Managerial Positions, Persons Elected or Appointed to Which Are 
Eligible to the Guarantee Specified in Article 22(2) of the Statute of Vilnius University”. 
 
 
 
 
Chair of the Council                                                                                Rimantas Kraujalis 


