Dirbtinio intelekto jtaka ZmogiSkujuy iStekliy valdymo funkcijoms

Visuomenés démesys technologijoms, siekiant rezultaty ir orientuojantis j efektyvuma, vercia
organizacijas priimti sprendimus keisti savo ZIV procesus. Dirbtinis intelektas i§ esmés keiéia ir
toliau keis tradicinj zmogiskyjy iStekliy valdymg: automatizuos rutinines uzduotis, gerins
sprendimy priémimo procesus ir atvers inovacijy diegimo ZIV praktikoje galimybiy. . Pastebéta,
kad dirbtinio intelekto integravimas j ZIV praktikas kartu su Zmogaus jsitraukimu gali reik§mingai
didinti darbuotojy pritraukimo, paskirstymo ir talenty valdymo jmonéje efektyvuma. Geréja ir
darbuotojy pasitenkinimas bei produktyvumas. Tokiu biidu DI naudojimas zmogiskyjy istekliy
valdymo procesuose tampa jrankiu jgyvendinti efektyvuma, tuo paciu galimai turint teigiamg
poveikj darbuotojy poziiiriui bei elgesiui organizacijoje.

The impact of artificial intelligence on human resources management functions

In line with an increasing focus of society on technology in order to achieve results and efficiency,
organizations tend to come up with decisions to change their HR processes. Artificial intelligence
is fundamentally changing and will be continuing to change traditional human resources
management: it will introduce automation of routine tasks, improve decision-making processes and
open up opportunities for innovation in HR practice. It has been observed that the integration of
artificial intelligence into HR practices alongside employee involvement can significantly increase
the efficiency of employee recruitment, allocation, and talent management in the company.
Employee satisfaction and productivity are also improving. Therefore, the use of Al in HR
management processes appears to be a not only a tool for implementing efficiency but also
potentially having a positive impact on the attitudes and behavior of employees in organizations.



